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PURPOSE 
 
To identify and ensure compliance with the most current versions of all legislative, regulations, 
standards and other requirements that apply to the scope of operations by Gazzola Paving 
Limited. 
 
SCOPE 
 
The procedure covers all legislations, regulations, standards, guidelines or any other requirement 
that may be applicable to the scope of operations of Gazzola Paving Limited. 
 
RESPONSIBILITIES 
 
Health and Safety Coordinator Responsibilities: 
 
 Identify all legislations, regulations and other requirements applicable to the scope of 

operations.  
 Monitor compliance and ensure all Health and Safety documentation are up to date with the 

most current version of all legislations, regulations and other requirements applicable to the 
scope of work. 

 Advise Senior Management of any changes to the legislations and other requirements and 
determine the corrective action needed to remain within compliance. 

 Conduct an annual evaluation of compliance with all legislations, regulations, standards and 
any other requirements that apply to the scope of operations. 

 Ensure Health & Safety Posting Boards are maintained with appropriate postings in all work 
locations that are clearly visible. 

 Comply with all the requirements as defined under the Occupational Health and Safety Act 
and Regulations. 

 Assist in developing corporate health and safety orientation documentation, policies and 
procedures where required.  

 Distribute and communicate information to the appropriate parties  
 
Senior Management Responsibilities: 
 
 Ensure the applicable legislations, regulations and other requirements to the scope of 

operations are identified 
 Ensure the Company remains within compliance with the most current and up to date 

versions of all applicable legislations, regulations, standards and other requirements. 
 Review and approve any changes needed to remain in compliance with the most current 

and up to date versions of all applicable legislations, regulations, standards and other 
requirements. 

 Ensure all company employees receive the appropriate regarding any impacting changes 
in the Legislations and other requirements. 

 Comply with all the requirements as defined under the Occupational Health and Safety Act 
and Regulations. 

 Ensure that the equipment, materials and protective devices are provided, maintained in 
good condition and used as prescribed. 

 The measures and procedures prescribed are carried out in the workplace; 
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Superintendent Responsibilities: 
 
 Ensure the Health & Safety Posting Board on his/her project is complete with all appropriate 

postings that are clearly visible. 
 Ensure Project compliance with all legislative and other requirements through Site 

Inspections and correction of any non-compliance identified   
 Communicate with all workers any impacting changes in the Legislations and other 

requirements as required.  
 Ensure, where reasonably possible, that every Subcontractor, worker and visitor at the 

workplace complies with all applicable legislations, regulations and any other requirements 
including The Occupational Health and Safety Act and Construction Regulations. 

 Ensure equipment, materials and protective devices are provided, maintained and used as 
required at site and office locations.  

 Provide required protective devices, measures and procedures required by the 
Occupational Health and Safety Act and Regulations. 

 
Foreman Responsibilities: 
 
 Ensure the Health & Safety Posting Board on his/her project is complete with all appropriate 

postings that are clearly visible. 
 Assist the Site Superintendent in Inspections and correction of any non-compliance 

identified to ensure site compliance with the legislations and all other requirements.
 Ensure, where reasonably possible, that every Subcontractor, worker and visitor at the 

workplace complies with all applicable legislations, regulations and any other requirements 
including The Occupational Health and Safety Act and Construction Regulations. 

 Works in the manner and with the protective devices, measures and procedures required 
by the Occupational Health and Safety Act and Regulations.  

 
Workers Responsibilities: 
 
 Follow and remain in compliance with all applicable legislations, regulations and any other 

requirements including The Occupational Health and Safety Act and Construction 
Regulations. 

 Works in the manner and with the protective devices, measures and procedures required 
by the Occupational Health and Safety Act and Regulations.  

 Report to his or her Foreman any contravention of the Occupational Health and Safety Act 
and Regulations or the absence/defect in any equipment or protective device.\ 

 
PROCEDURE 
 
Gazzola Paving Limited has identified the following legislations and regulations to be applicable 
to the scope of Operations: 
 
Ontario Health and Safety Regulations  
 
 The Occupational Health and Safety Act R.S.O. 1990  
 Ontario Regulation 213/91  Construction Projects 
 Ontario Regulation 851  Industrial Establishments  
 Ontario Regulations 297/13  Health and Safety Awareness Training  
 Ontario Regulation 420/21  Notices and reports under sections 51 to 53.1 of the Act 
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 Ontario Regulations 490/09  Designated Substance  
 Ontario Regulation 164/99. - Ontario Electrical Safety Code, (Electrical Safety Authority) 
 Ontario Regulation 572/99  Training requirements for certain skill sets and trades  
 Ontario Regulation 860 WHMIS Workplace Hazardous  
 Ontario Regulation 278/05  Asbestos  
 Ontario Regulations 833 -Biological or Chemical Agents, Control of Exposure  
 Ontario Regulation 632/05 Confined Space Regulation  
 Ontario Regulation 381/15 - Noise 
 Ontario Regulation 1101 (WSIB)  First Aid Requirements  
 WSIA  Workplace Safety and Insurance Act  
 Smoke Free Ontario Act  
 WSIB Regulation 035/08  Return to work  

 
Technical Safety and Standards  
 
 Technical Safety and Standards Act 2000  TSSA  
 Canadian Standards Association - CSA 
 Ontario Regulation 211/01  Propane Storage and Handling  
 Ontario Regulation 213/01  Fuel Oil  

 
Employment Standards  
 
 Ministry of Labour Employment Standards Act 2000  

 
Environmental  
 
 Environmental Protection Act R.S.O. 1990  
 Ontario Regulation 347  General Waste Management  
 Ontario Regulation 360  Spills  
 Ontario Regulation 361/98  Motor Vehicles  
 Canadian Environmental Protection Act  
 Ontario Water Resources Act  
 Dangerous Goods Transportation Act R.S.O. 1990  
 Nuclear Safety and Control Act 
 Canadian Net-Zero Emissions Accountability Act 

 
Note: There may also be any additional Municipal or Regional regulations that are applicable 

to Gazzola Paving Ltd. and information should be sought in each jurisdiction prior to 
beginning a project. 

 
The Health and Safety Coordinator will be responsible for monitoring any updates to the 
applicable legislations and regulations applicable the scope of operations using the government 
websites and publications to ensure compliance with all applicable legislations, regulations and 
other requirements. 
 
The Health and Safety Coordinator will advise Senior Management of any changes to the 
Legislations and Regulations that may affect the operations of Gazzola Paving Limited. 
Assessment of the changes and subsequent actions must be taken to ensure all documentation 
related to legislation, regulations, standards and any other requirements are in compliance and 
up to date  
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Posted Health & Safety Material 
 
The following postings must be visibly posted on the Health and Safety Posting Boards in all work 
locations where Gazzola Paving Limited is performing work: 
 
 Health & Safety Policy 
 Workplace Violence and Harassment Policy 
 JHSC/H&S Representative names and work locations 
 Emergency Contact Numbers 
 Emergency Procedure/ Plan 
 OH&S Act and Regulations for Construction Projects 
 OH&S Act and WHMIS Regulations 
 Regulation 1101 
 Form 82 - In Case of Injury 
 Health and Safety at Work - Prevention Starts Here Poster 
 Form 1000 
 Map to Nearest Hospital 
 First Aid Certified Employees Names and Certificates 
 Location of eye wash station 
 MOL Orders if any 
 Active Work Permits if any 
 Other Health & safety related information 

 
Evaluation of Compliance 
 
Evaluation of compliance with all legislations, regulations and other requirements will be done 
annually after related material has been gathered. The evaluation, in the form of a gap analysis 
will identify future or immediate changes required or training needs to remain within regulatory 
compliance. Records of the evaluations of legislative compliance will be kept on the Annual 
Report. 
 
RECORDS 
 
Records of the evaluations of compliance with the Legislation and other requirements will be 
recorded and kept as part of the Annual Report..  
 
COMMUNICATION 
 
All information concerning changes to the Legislation and other requirements will be 
communicated by management and the Joint Health and Safety Committee/Health and Safety 
Representative on a regular basis. Management and the Joint Health and Safety 
Committee/Health and Safety Representative will regularly monitor each health and safety bulletin 
board to ensure all health and safety information is posted and updated. 
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PURPOSE 
 
The Workplace Violence and Harassment Prevention Policies and Programs have been 
developed to communicate the accepted corporate health and safety principles.  It establishes 
the right of workers to a workplace free of violence and harassment and requires employers to 
take positive action to prevent any form of these issues in the workplace. 
 
SCOPE 
 
The Workplace Violence and Harassment Prevention Policies are to be regarded by all workplace 
parties as directives for compliance with the Health and Safety Manual. 
 
RESPONSIBILITIES 
 
Health and Safety Coordinator Responsibilities: 
 
 Develop a corporate violence and harassment policy statement. 
 Ensure all company employees receive the appropriate training and workplace specific Safe 

Work Practices regarding Violence and Harassment prevention. 
 Review, update and provide the corporate violence and harassment policy statement to 

Senior Management annually. 
 Distribute and post corporate violence and harassment policy statement. 
 Comply with all the requirements as defined under the Occupational Health and Safety Act 

and Regulations. 
 Assist in developing corporate violence and harassment training documentation, policies 

and procedures where required.  
 Distribute and communicate information to the appropriate parties regarding any 

nonconformance or deficiencies reported.  
 
Senior Management Responsibilities: 
 
 Endorse the corporate violence and harassment policy statements. 
 Comply with all the requirements as defined under the Occupational Health and Safety Act 

and Regulations. 
 The measures and procedures prescribed are carried out in the workplace; 

 
Project Manager Responsibilities: 
 
 Enforce the violence and harassment policy statement, programs and corporate 

expectations.  
 Ensure equipment, materials and protective devices are provided, maintained and used as 

required at site and office locations.  
 Provide required protective devices, measures and procedures required by the 

Occupational Health and Safety Act and Regulations. 
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Superintendent Responsibilities: 
 
 Conduct a workplace violence assessment as it relates to all workplace locations and the 

head office. 
 Assist in conducting incident investigations where reports of workplace Violence and or 

Harassment have been identified.  
 Review findings with each required Foreman to ensure identified and correct each unsafe 

condition.  
 Assist in the follow-up on the findings and correction of each unsafe condition. 
 Ensure equipment, materials and protective devices are provided, maintained and used as 

required at site and office locations.  
 Provide required protective devices, measures and procedures required by the 

Occupational Health and Safety Act and Regulations. 
 
Foreman Responsibilities: 
 
 Ensure the violence and harassment policy statement, practices, procedures and corporate 

expectations are met.  
 Assist in conducting incident investigations where reports of workplace Violence and or 

Harassment have been identified.  
 Ensure, where reasonably possible, that every Subcontractor, worker and visitor at the 

workplace complies with all Occupational Health and Safety Act and Regulations. 
 Advise a worker of the existence of any potential or actual danger to the health or safety of 

the worker of which they are aware of, 
 Take every precaution reasonable in the circumstances for the protection of a worker. 
 Where so prescribed, provide a worker with written instructions as to the measures and 

procedures to be taken for the protection of the worker. 
 
Workers Responsibilities: 
 
 Mutual respect must be the basis of interaction, co-operation and understanding among all 

workplace parties 
 Advise the Foreman if experiencing any difficulties with assigned tasks, or if assigned tasks 

are beyond perceived limitations or medically not capable of performing tasks. 
 Works in the manner and with the protective devices, measures and procedures required 

by the Occupational Health and Safety Act and Regulations.  
 Report to his or her Foreman any contravention of the Occupational Health and Safety Act 

and Regulations or the absence/defect in any equipment or protective device. 
 
PROCEDURE 
 
Required programs, policies or procedures associated with the prevention of workplace violence 
and/or harassment have been developed and reviewed to ensure compliance with the 
Occupational Health and Safety Act and Applicable Regulations.    
 
Specific Corporate Workplace Violence and Harassment Prevention Policies. An annual review 
will be conducted to each policy and is to be signed and dated by Senior Management, 
distributed by the Health and Safety Coordinator and implemented by all Superintendent and 
each Foreman.   
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Workplace Violence Assessments will be conducted using (13-2-1-1 Form) for developed for all 
appropriate locations by the Health and Safety Coordinator. On the construction sites by the
Superintendent or competent designate as part of the Pre-Job Construction Activities & Violence 
Risk Assessment Form. A annual review of these assessments will be conducted to ensure all 
programs, polices compliance procedures and training is appropriate and maintained.   
 
The Superintendent and/or Foreman will conduct a Workplace Investigation to determine 
contributing factors, root cause and follow up actions required where situations of potential 
Workplace Violence and/or Harassment have been reported. 
 
Failure to comply may result in progressive discipline up to and including termination with cause,
If Progressive Discipline is deemed necessary, the Superintendent or Senior Management will 
ensure that the appropriate people are assembled and the documentation is recorded. All related 
documents must be forwarded to the Health and Safety Coordinator immediately for review and 
filing.   

 
DISTRIBUTION 
 
Distribution of the Workplace Violence and Harassment Prevention Programs, Policies will be as 
follows: 
 
1. Reviewed with new employees during the Orientation Process  
2. Posted on all Health and Safety Boards and other locations deemed appropriate 

 
RECORDS 
 
All documentation and records associated with workplace violence and harassment prevention 
will be maintained on file indefinitely. 
 


